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Measure workplace impact

0. Enabling accurate assessment

1. Employment is freely chosen

1.A. Responsible recruitment and entitlement to work

2. Freedom of association and right to collective bargaining are respected

3. Working conditions are safe and hygienic

4. Child labour shall not be used

5. Legal wages are paid

5.A. Living wages are paid

6. Working hours are not excessive

7. No discrimination is practiced
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8. Reqular employment is provided

8.A. Sub-contracting and homeworkers are used responsibly

9. No harsh or inhumane treatment is allowed

10.A. Environment 2-Pillar

10.B. Environment 4-Pillar

10.C. Business ethics

Attachments

Audit company: Audit reference: Start Date: End Date:
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Audit content

(1) A SMETA audit was conducted which included some or all of Labour
Standards, Health & Safety, Environment and Business Ethics. The SMETA
Minimum Requirements were applied and the SMETA Auditor Manual was
followed. The scope of workers included all types at the site e.g. direct
employees, agency workers, workers employed by service providers and workers
provided by other contractors. Any deviations from the SMETA Methodology are
stated (with reasons for deviation) in the SMETA Declaration.

The audit scope includes an assessment of the Workplace Requirements and the
Management Systems Assessment against the following Code Areas:

Included in a 2-Pillar audit:

1. Labour Standards Code Areas:
« 0: Enabling accurate Assessment
¢ 1: Employment is Freely Chosen
* 1.A: Responsible Recruitment & Entitlement to Work
o 2: Freedom of Association and Right to Collective Bargaining are
Respected
4: Child Labour Shall Not be Used
e 5:Legal Wages are Paid
5.A: Living Wages are Paid
* 6: Working Hours are Not Excessive
« 7: No Discrimination is Practiced
* 8: Regular Employment is Provided
« 8.A: Sub-contracting and Homeworkers are Used Responsibly
e 9: No Harsh or Inhumane Treatment is Allowed
2. Health & Safety Code Area:
« 3: Working Conditions are Safe and Hygienic
3. Environment Code Area:

¢ 10.A: Environment 2-Pillar
Included in a 4-Pillar audit:

1. Labour Standards Code Areas
o As 2-pillar
2. Health & Safety Code Area
o As 2-pillar
3. Environment Code Area:
¢ 10.A: Environment 2-Pillar
¢ 10.B: Environment 4-Pillar
4. Business Ethics Code Area:
¢ 10.C: Business Ethics

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22
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(2) Where appropriate, non-compliances or non-conformances were raised
where either local law or the Base Code were not met, and recorded as non-
compliances on both the audit report, CAPR and on the Sedex Platform.

(3) Any non-conformance against customer code shall not be uploaded to Sedex,
but sent directly to the customer in question.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22
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Audit and site details

Audit details

Sedex company reference

Date of audit

Audit pillars

Site details

Sedex site reference

Business name

Site phone

ZC5000060104 Auditor company name BUREAU VERITAS CPS - ASIA

2025-04-21 Audit conducted by Sedex member

Labour Standards | Health and safety | Environment 4-Pillar | Business ethics

Z51000071270 Site name Wenzhou Hui Feng Shoes
Technology Co Lt

Wenzhou Hui Feng Shoes Site address 325105 Al &EMNmkEEMAL
Technology Co Lt HEREEK9525 No. 952

Wuxing Road, Oubei Street,
Yongjia County, Wenzhou City,
Zhejiang Province, WENZHOU,
CN

18958250017 Site email 481898327@qqg.com

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22 6
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Audit parameters

Time in and out Day 1 Day 2
In 09:00 In 09:00
Out 17:30 Out 13:00

Audit type Full initial

Was the audit announced? Semi announced

Was the Sedex SAQ available for Yes

review?

Who signed and agreed CAPR? Mr. Qiu / General Manager

Any conflicting information SAQ/Pre-  No
Audit Info

Is further information available? No

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 7
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Audit attendance

A: Present at the opening meeting?
B: Present at the audit?
C: Present at the closing meeting?

Reason for absence at the opening
meeting

Reason for absence during the audit

Reason for absence at the closing
meeting

Senior management

Yes

Yes

Yes

Worker representative

Yes

Yes

Yes

No Union Representative was in factory

No Union Representative was in factory

No Union Representative was in factory

Union representative

No

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date:
ZAA600127270 2025-04-21

End Date:
2025-04-22 8
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SMETA declaration

Auditor team

SMETA declaration

Any exceptions to the SMETA
Methodology must be
recorded here (e.g. different
sample size)

I declare that the audit underpinning the following report was conducted in accordance with
SMETA Minimum Requirements and the SMETA Auditor Manual.

. Where appropriate non-compliances/ non-conformances were raised against the Base Code and

local law and recorded as non-compliances/ non-conformances on both the audit report, CAPR
and on the Sedex Platform.

. Any non-conformance against customer code alone shall not be uploaded to Sedex, and will be

shared directly with the customer in question.

This report provides a summary of the findings and other applicable information found/gathered
during the social audit conducted on the above date only and does not officially confirm or certify
compliance with any Ie%al reé;ulations or industry standards. The social audit process requires
that information be gathered and considered from records review, worker interviews,
management interviews and visual observation. More information is gathered during the social
audit process than is provided here. The audit process is a sampling exercise only and does not
guarantee that the audited site prior, during or post-audit, are in full compliance with the Code

eing audited a%ainst. The provisions of this Code constitute minimum and not maximum
standards and this Code should not be used to prevent companies from exceeding these
standards. Companies applying this Code are expected to comply with national and other
applicable laws and where the provisions of law and this Code address the same subject, to apply
that provision which affords the greater protection. The ownership of this report remains with the
party who has paid for the audit. Release permission must be provided by the owner prior to
release to any third parties.

The semi-announced window of this audit is from Apr 14, 2025 to May 7, 2025.

Lead auditor Peter A Chen APSCA Number 21705041
Additional auditor
Date of declaration 2025-04-22

Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA

ZAA600127270 2025-04-21 2025-04-22 9
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Site representation

Declaration

Full name
Title

Date of declaration

I acknowledge that details from this report can change during the review process and that I will
be given the opportunity to dispute the content once the review has been published.

Mr. Qiu

General Manager

2025-04-22

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22
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Summary of findings
Code area Workplace requirement Local law Finding
5. Legal wages are paid 5.B Ensure that workers receive the insurance... 81 NC ZAF600905922
6. Working hours are not 6.F Ensure that where overtime is used, it is... 82 NC ZAF600905923
excessive
3. \(legrki_ng conditions are safe ~ 3.A Ensure a safe working environment. Putin... 83 NC ZAF600905924
an ienic e
va 3.R Provide clean and secure toilets, wash ar... 84 NC ZAF600905925
3.N Maintain a log of all hazardous substance... 85 NC ZAF600905926
3.H Where identified as necessary to reducerr... 86 NC ZAF600905927
3.M Ensure all machinery is installed, mainta... 87 NC ZAF600905928
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 1"



Local law issues

§1

82

83

84

H
\
/1
- FH
b

b

§E e
HEBRE =

[ el
rmlm}lm}“ St

=
<

)
H?r[ﬂ]]’rﬂ“ )
S A s

l"u.FFf
XS S Ao

%Mﬁ#w
%mﬁw>m
g

#ﬁ aE. R
((D" *)H’J#LlL#F_JlE)) E’JE?’“ :EE*M’J%GH DS E&”Bﬂr‘ éﬂuﬁiiﬂ b
I1’IEE’\J%)J|§%I¥, BEEENEARESRR BEfTEER I%IE. Legal Requirement: In accordance
with Article 35 Law of the People’s Republic of China on the Prevention and Treatment of
Occupational Diseases, for the laborers that are engaged in the operations contacting the harm
of occupational diseases, the employing work unit shall organize the occupational health
examination of the laborers before they take the posts, when they are at the posts and when they
leave the posts, the employing work unit shall inform the laborers of the examination results. The
employing work unit shall afford the expenses needed for the occupational health examination.
The employing work unit may not assign the laborers that haven't Pone through the pre-post
occupational health examination to undertake the operations involving the harm of occupational
diseases; may not assign the laborers that have occupational contraindications to undertake the
operations that the% shall avoid; the laborers that are found to have the health injuries related to
their posts during the occupational health examination shall be transferred from their former

osts and be settled appropriately; and the employing work unit may not cancel or terminate the

abor contacts signed with the laborers that haven't gone through the occupational health
examination before they leave their posts.

RiE (CEMAZEEEMN) $18%: FEEMBNIDE, DXMEE, BROIMERREATI00FS
K, IRSREBEANFIK, RSFEEANT0.5K, Hh5R. FHEEANTF0.3XK, TEEBENEE
T/J\:FZ?ko Legal Requirement: In accordance with Article 18 of Rules for Storage Fire Prevention
Safety Management: The goods in storage should be classified for storage. The area occupied by
any single stack shall preferably not be greater than 100 square meters. Space shall be at least 1
meter between stacks; Space shall be at least 0.5 meter between stacks and the wall; Space shall
Ibe at least 0.3 meter between stacks and beams or posts. The width of main passages shall be at
east 2 meters.

In accordance with article 20 of Regulation for Safety of Hazardous Chemical, an entity producing
or storing hazardous chemicals shall, according to the category and dangerous properties of the
hazardous chemicals it produces or stores, set uF monitoring, controlling, ventilation, sun-proof,
temperature-controlled, fireproof, flreflghtln% ast-proof, pressure disc argln? poison-proof,
neutralizing, moisture-proof, lightening-proof, static-proof, antisepsis, and anti-leakage safety
facilities or equipment, such as protection dams and segregated operations, etc. at the work
places, and maintain them on a routine basis according to the national standards, industrial
standards or relevant state provmons So as toguarantee the normal functioning thereof. 1R48 ¢
el FmE e BIEEA) H20% £, EFGH ﬂsr—g—ugﬂﬁﬁu, Nz SRR R =, 1%?%5’])“[&143—7—;:::
AR E PN IE, T2 1’EJLiirFﬁlz§7fEr“ Boba I, i, @R, BrRR. R, BPAA. RN BEiE.
DN Ny PEge, [pRE. Bhott EL,(&BTJ'?F'.imj%ffnkﬁ??ﬂ«ﬁ%s‘t%uﬁ@\ R, #&ﬂ”
IIE%RE/E ﬁ'lL’fT/ﬁ_jZ%El%ﬂﬁ IMERN RGN, REHTERB LS. /T, RELDIRME. REN
W

RIE (REARBEMERSEFE) H455%: FELERUMMANL A RREFSERITERETL
A BN AR, HAB. HE M ERERATIImE. 8. Legal Requirement: In
accordance with Article 45 of Law of the People’s Republic of China on Production Safety, business
entities must provide their employees with labor protection products meeting the national or
industry standards, and su;%ervise and educate their employees on wearing or using such
products in accordance with the rules of use.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22 12
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85

86

87

In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and
Hygiene, the exposed dangerous components or part of any transmission belts, rotational axis,
transmission chain, coupling, belt wheel, gear, flying wheels, chain wheels, electric saw and
others, which is within 2 meters height of the plane where the operator is operating such devices
shall be equipped with safety devices. 1R#E (£ k&% e D EIRITEM(GB5083-1999)) 56.1.65
| DUBEARBURENEFMEFEAEHE, NeEE2m2 RBVPRARL)E. ¥, fohiE. BT, &
B, . ke . BIEFINECRTIGREMREN, MOTETEMIFRE,

RIE (PEARSMESDE) £735: HHECTIBHT, KREZSHLR0EE; (—)NBHk; (=
JBE, 5 (C)ALEEREEIE, (EL; (REE, SHERLE, SERKEZSERS
Nk, HEpE S RBBN SN ERER. ZMME, FiiEZZHER RS HIRE E RIS
Fo 1RIE (PEARJMEMSRIE) $33%, RINIASNIHERE, BRARUSNTHRILE
, BTAREATHFRRE, Legal Requirement: In accordance with Article 73 of the Labor Law of
the People’s Republic of China, employees shall, in accordance with the law, be entitled to social
insurance benefits under the following circumstances: (1) retirements; (2) illness or injury; (3)
disability caused by work-related injury or occupational disease; (4) unemployment; and (5)
maternity. The survivors of the insured laborers shall be entitled to subsidies for survivors in
accordance with the law. The conditions and standards for laborers to enjoy social insurance
benefits shall be stipulated by laws, rules and regulations. The social insurance amount that
laborers and entitled to, must be timely paid in full amount.

R (PEARSMESE) $415%: BABUBATEFZERER, 25 THmE NEG LGE
KI{ERYE, —RESAASEI—/\, FSHREZELERTIERERN, FRESGHESRRRIFS
TREKIFIEEERAMFEL =/, BREATFEI=17V Legal Requirement: In
accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the emplo?:er may extend workin? hours due to its production or business needs,
but the extended working hours shall not generally exceed one hour a day; in special
circumstances that require an extension of working hours, the extended workin? hours shall not
exceed 3 hé)urs a day and 36 hours a month on condition that the health of employees is
guaranteed.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22 13
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Management systems

1. Employment is freely chosen

1.A. Responsible recruitment and
entitlement to work

2. Freedom of association and right to
collective bargaining are respected

3. Working conditions are safe and
hygienic

4. Child labour shall not be used

5. Legal wages are paid

6. Working hours are not excessive
7. No discrimination is practiced

8. Regular employment is provided

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( /’ Robust management systems

Policies and
procedures

&

QR RQRRRRAQCRK

Resources

QR RQRRRRRRRK

Communication
and training

QR RQRRRRRRK

Monitoring

&

QU

Qb P QO

Q

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22

14
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Policies and Communication o

procedures Resources and training Monitoring
8.A. Sub-contracting and homeworkers (/, @ @ @
are used responsibly

9. No harsh or inhumane treatment is
allowed

Q QR
Q QR
QR QR
Q QR

10.A. Environment 2-Pillar

Q
Q
Q
Q

10.C. Business ethics

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( \/’ Robust management systems

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 15
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Site details

Company and site details
Sedex company reference

Sedex site reference

Company name

Business ownership type

Site name

Site name in local language

GPS location

Is the worksite in a remote location, far
from habitation?

Site contact

Applicable business and other legally
required business license numbers and
documents

Site activities

Site function

ZC5000060104

251000071270

Wenzhou Hui Feng Shoes Technology Co Ltd

GOODS

Wenzhou Hui Feng Shoes Technology Co Ltd

EINCIEEN R ARAR

GPS address NO.952 WUXING ROAD, OUBEI
DISTRICTION,YONGJIA County, WENZHOU
CITY, Zhejiang Province, China

Coordinates Latitude: 28°2'45" N Longitude: 120°35'44"
E

No

Contact name Mr. Qiu Honghan

Job title General Manager

Phone number 18958250017

Email 481898327@qg.com

1. Business license no: 91330324MA2ARG3K3Q, valid from Mar 15, 2019 to Mar 14,
2039.

2. Fire Protection Registration Record dated Jan, 2021

3. Certificate of inspection for completed building construction projects dated 24 Dec,
2020

Factory Processing/Manufacturer

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22 16
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Site activities

Site activities

Product type

Process overview

What level of mechanization best
describes the work at this site?

Site scope

Is the audited site a physically continuous
area?

Building 1

Primary Manufacture of footwear
Secondary

Other

Progycts: Shoes Main activities: sewing, moulding, cutting, gluing, assembly and
packing

Products: Products: Shoes Main activities: sewing, moulding, cutting, gluing, assembly

and packing
Number of production lines: 2 production lines Main equipment used: moulding
machine, sewing machine, cutting machine, etc.

Fair mechanisation / manual Labour

No

Only partially of 1st floor was rent to other factory as warehouse. According to per
factogl tour, they had own business line and employees. The lease agreement was
provided for review.

Last construction works on site 2020

If building is shared, provide details artially of 1st floor was rent to other

actory as warehouse
Number of floors 6

Description of floor activities 1F: Parking, other factory as warehouse
2F: Warehouse, packing

3F: Moulding, assembly

4F: Sewing
5F: Cutting, warehouse
6F: Idle
Is there any difference between the site No
scope of the audit and the Sedex site
profile?
Does the scope of the audit subdivide any No
building or is limited to particular
processes, products or businesses within
the physical site?
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 17
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Site scope

Is any activity conducted onsite not
included within the scope of the audit?

No

Worker accommodation and transport

Are there any site-provided worker
accommodation buildings?

Does the site organise worker transport
to the worksite?

Work patterns

Approximate workers on site per month
(% of peak)

Is there any night shift work at the site?

Site assessments

Does this site hold any certifications that
address labour standards, human rights,
corruption or environmental impact?

Has the site assessed for negative impacts
on the human rights, lands, resources,
territories, livelihoods or food security of
indigenous7peoples or the local
community?

Has there been a Human Rights Impact
Assessment (HRIA) conducted within the
last three years at this site?

No

Not applicable

No transport was provided by the factory. Not required by local law.

January 90-95% February 90-95%
March 95-100% April 95-100%
May 95-100% June 95-100%
July 95-100% August 95-100%
September 95-100% October 95-100%
November 95-100% December 95-100%
No

No

No

No local requirement. The factory did not assess for negative impacts on the human
rights, lands, resources, territories, livelihoods or food security of indigenous peoples
or the local community.

No

No local requirement. No such assessment was conducted.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22 18
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Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22

19
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Worker analysis

Gender disaggregated data available

Worker totals

Men and women

Men Women Other Total
Number of workers 51 33 - 84
Workers by type
Men Women Other Total
Permanent workers (employees) 51 33 - 84
Temporary or fixed term employees 0 0 - 0
Agency or subcontracted workers 0 0 - 0
Seasonal workers 0 0 - 0
Self-employed workers 0 0 - 0
Informal workers including home workers 0 0 - 0
Apprentices, trainees or interns 0 0 - 0
* % of total workforce
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 20



Migrant workers

Domestic migrant workers
International migrant workers

Total migrant workers

Where workers have migrated internally,
list the most common internal states
workers have moved from

Workers by age

18 - 24 years old
15-17 years old

Under 15 years old

Men Women
46 32

0 0

46 32

Yunnan, Henan, Guizhou etc. Provinces

Men Women
2 1
0 0
0 0

Other Total

- 78

* % of total workforce

Other Total

* 9% of total workforce

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

End Date:
2025-04-22 21

Start Date:
2025-04-21



Is the worker analysis data relevant for No
peak season and current to the audit?

Des_cr(;be how this may vary during peak  The peak season was not obvious in the factory.
periods

Please list the nationalities of all workers, Chinese
with the three most common nationalities
listed first

Most common nationalities as approximate % of workforce

Men Women Other Total
Chinese 61% 39% - 100%
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 22



Workers by remuneration type

Men Women Other Total
Workers paid per unit (piece rate) 0 0 - 0
Workers paid based on a mix of 'piece 0 0 - 0
work' and hourly rate
Workers paid hourly / daily rate 51 33 - 84
Salaried workers 0 0 - 0
* 9% of total workforce
Workers by payment cycle
Men Women Other Total
Paid daily 0 0 - 0
Paid weekly 0 0 - 0
Paid monthly 51 33 - 84
Other 0 0 - 0
* % of total workforce
If other payment cycle entered, please NA. All employees were paid hourly as a cycle.
provide details
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 23
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People in managerial, supervisorial and administrative roles

Men Women Other Total
Employees in management positions 2 0 - 2
Supervisors or team leaders 1 0 - 1
Administrative staff 1 1 - 2
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 24
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Worker interview summary

Gender disaggregated data available Men and women
Which methods of worker engagement Individual interviews
were used? Group interviews

Digital worker survey participants
Men Women Other Total

Number of workers - - - -

Were any of the audit findings
attributable to the survey?

Was the interview sample representative  Yes
of all tyPes of nationality and employment
types of workers?

Was the interview sample representative  Yes
of the gender composition of the
workforce?

Number and size of group interviews 1 groups of 5 employees

Did workers understand the purpose of Yes
the audit?

Were interviews conducted in Yes
circumstances to ensure privacy, with the
confidentiality of the interview process
communicated to the workers?

Was there any indication that workers had No
been ‘coached’ in how they should
respond to questions?

What was the general attitude of the Favorable
workers towards their workplace?

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 25
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Attitude of workers

In which areas did workers raise
significant concerns or complaints?

What did the workers like the most about
working at this site?

Additional comments

Attitude of workers’ committee/union
representatives

Attitude of managers

Workers interviewed by type

Other (provide details)

No concerns or complaints was raised.

Overtime

Facilities (e.g. rest area, recreation, canteen)
Hours worked, rest days or breaks

Social benefits & insurance (e.g. ability to book annual leave, maternity leave, pensions
etc.)

Communication (e.g. from management)
Equal opportunities

Social dialogue (e.g. freedom to associate)
Grievance mechanisms

Freedom of movement

Pay

All workers stated that they were satisfied with their employment at the factory and
current wages which in their view were in line with wages in the locality.

They felt free to leave this employer and understood the notice period required. They
had good relationships with their supervisors and managers who treated them with
respect.

TheF;/ felt able to complain directly to their managers and also felt free to give their
general concerns, such as working conditions to their worker representative who
would take it to the worker management committee.

Apart from the 10 workers interviewed listed in the worker analysis table, another 2
employees were interviewed for business ethics and 2 employees for environment as
this is a 4-pillar audit.

The representative of worker committee stated that the working environment was
clean and light, and factory managements were nice. Workers' representative was not
discriminated but had free access to workers and were encouraged to communicate
with workers regarding anything about workers' rights and obligations.

At the opening meeting, auditor explained the audit scope and the audit standard to
the factory representatives.

Factory tour, document review, interviews with management members and workers
were conducted as scheduled in the audit programs, a full audit was finished under
the co-operation of the factory representatives.

At the end of the audit, auditor had a closing meeting with factory representatives and
all findings were discussed. Factory management signed the CAP and was given a

copy.

Total
Permanent workers 10
Temporary or fixed-term employees 0
Agency or subcontracted workers 0
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 26



Workers interviewed by type

Seasonal workers 0
Other workers 0
Total number of workers interviewed 10
Workers interviewed by group/individual
Men Women Other Total
Workers interviewed in groups 2 3 - 5
Workers interviewed individually 2 3 - 5
Migrant workers interviewed
Men Women Other Total
Domestic migrant workers interviewed 4 6 - 10
International migrant workers 0 0 - 0
interviewed
Total migrant workers interviewed 4 6 - 10
Audit company: Audit reference: Start Date: End Date:
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Measuring workplace impact

Gender disaggregated data available Men and women

Annual worker turnover (%)*

Men
Last full quarter (90 days) 4.0%
Last full calendar year (2024) 3.0%
Previous full calendar year (2023) 7.0%

Women

5.0%

4.0%

10.0%

Other Total

- 9.0%

- 7.0%

- 17.0%

* Number of workers leaving in last 12 months as a % of average total number of workers on site over the year.

Rate of absenteeism (%)*

Men
Last full quarter (90 days) 0.0%
Last full calendar year (2024) 0.0%
Previous full calendar year (2023) 0.0%

Women

0.0%

0.0%

0.0%

Other Total

- 0.0%

- 0.0%

- 0.0%

* Number of days lost through job absence in the year, calculated as (the number of employees on 1st day of the year + number employees on the
last day of the year) / 2)* number available workdays in the year*100

Are accidents recorded? Yes

Accident records were provided for review, and no accident happened in the past two

years.

Annual number of work related accidents and injuries (per 100 workers)*

Men Women Other Total
Audit company: Audit reference: Start Date: End Date:
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Annual number of work related accidents and inj

Last full quarter (90 days) 0.0%
Last full calendar year (2024) 0.0%
Previous full calendar year (2023) 0.0%

uries (per 100 workers)*
0.0% -
0.0% -

0.0% -

0.0%

0.0%

0.0%

* Calculated as (number of work related accidents and injuries * 100) / number of total workers.

Lost day work cases (per 100 workers)*

Men
Last full quarter (90 days) 0.0%
Last full calendar year (2024) 0.0%
Previous full calendar year (2023) 0.0%

Women Other
0.0% -

0.0% -

0.0% -

Total

0.0%

0.0%

0.0%

* Calculated as (number of lost days due to work accidents and work related injuries * 100) / number of total workers.

Percentage of workers that work on average more than 48 total hours in a given week

Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Last full calendar year (2024) 0.0% 0.0% - 0.0%
Previous full calendar year (2023) 0.0% 0.0% - 0.0%
Percentage of workers that work on average more than 60 total hours in a given week
Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Audit company: Audit reference: Start Date: End Date:
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Percentage of workers that work on average more than 60 total hours in a given week

Last full calendar year (2024) 0.0% 0.0% - 0.0%
Previous full calendar year (2023) 0.0% 0.0% - 0.0%
Audit company: Audit reference: Start Date: End Date:
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0. Enabling accurate assessment

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

The facility provided full access to factory tour, document review and interview.

The facility did not offer bribes to or threaten the auditors, nor in any way induced the
auditors to be dishonest.

The facility completed the SAQ before the audit, and there was no any conflicting
information SAQ/Pre-Audit Info to Audit findings.

The factory appointed a management representative for management of ETI
compliance.

The facility provided the ETI code to its supplier and requested them to post in their
workshops.

The facility published a human rights statement on their intranet and formal training
was given to employees on the need to protect human rights. The terms and
conditions for employees were stated in the employee handbook. The grievance
procedure was trained to workers.

Responsibility for meeting the legal and client code requirements was shared between
management.

No ingonsistency was found while reviewing production records such as inspection
records.

The factory did not use contractors or agencies or temporary workers.

Evidence examined:

The relevant policy and procedures about employees’ universal rights.
Internal grievance procedure and relevant handling documentation.
Training records.

Worker and management interview.

Factory tour.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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0. Enabling accurate assessment
Data points

Has the site received an official notice, No
fine, prosecution, or withhold release

order (WRO) for non-compliance with
legislation, regulation, consent, or permits
within the last three years, relating to

Health and Safety, labour rights or the
environment?

Did any workers selected by the auditor No
decline to be interviewed?

Audit company: Audit reference: Start Date: End Date:
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1. Employment is freely chosen

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

The audit factory developed and maintained the related policies to ensure
Employment is Freely Chosen met all Workplace Requirements in this code area. The
Policy makes reference to the Hiring Procedure, which outlines the key mechanisms
for all types of employees who could be hired fairly, and all types of employees could
choose their work freely in all sections. The proceg,ures outlined processes and
responsibilities, including fair principles, anti-discrimination principles, etc.

The Manager was assigned to be responsible for implementing procedures. Factory
had assigned a person to monitor the effectiveness of procedures to meet policy and
Workplace Requirements. There is a clear procedure for updating documentation
according to changing requirements or situations.

Training in the factory was governed by a training procedure which was the specific
responsibility of the EHS Manager. Training on employment is freely chosen was
mandatory for all employees. And the training courses had associated assessment to
ensure that emFonees understood the content. Employees were provided with
trainim_? annually and relevant training records were kept. And all interviewees had the
general awareness of the related policies and procedures.

Resaonsibilities for monitoring implementation of employment fairness were defined
by the Hiring Procedures. The procedure required that the related person conduct the
periodic inspections. The factory conducted the internal audit and management review
every year. Factory had assigned a person to monitor the effectiveness of procedures
to meet policy and Workplace Requirements. Any misapplication of procedures, or
other related deficiencies were identified, the factory management team would
immediately look for the solution and identify the proper deadline.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

* A policy which prohibited forced labour was available for review.

* A non-formalised application states that workers must present their ID’s for proof of
age but that only copies must be kept in the personnel files and the original would be
given back to the workers.

* The employee handbook - given to new joiner’s states that:

1. Workers can leave with 3 days' notice with no penalty when in probation period but
once permanent (this is out of probation) they must give one month written notice.

2. They will be given their full wages of last month on their last day of work.

3. The workers are free to leave the workplace outside of their working hours.

* According to interview with workers and management, overtime was voluntary and
workers could choose work overtime or not independently.

Evidence examined:

Document review (Policy documents, factory rules, employee handbook, etc.)
Worker and management interviews

Workers' contracts and personnel files

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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1. Employment is freely chosen

Data points

If required under local law, is there a
published ‘modern slavery or similar
statement?

Does the site utilise any workers who are
prisoners?

Does the site use the labour of persons
required to work under any government
scheme?

Not Applicable

No

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22
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1.A. Responsible recruitment and entitlement to work

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

1) Policies & Procedures:

Grade: Robust

The factory had written a Business Code of Conduct covering respect for human rights,
intellectual property, occupational health and safety, environmental, anti-corruption,
and prevention and suppression of money laundering and this policy can be adapted
to the development of future.

2) Resource

Grade: Robust

The TQA Director was assigned to be responsible for implementation.

3) Communication & Training:

Grade: Robust

Related training was provided for employees and management and the training
results were recorded to ensure that employees can understand the training content
after each training.

4) Monitoring:

Grade: Robust

Per documents review and interview, the procedures were used in the recruitment
process and daily work. Daily supervision was conducted.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

Recruitment policy was established in the factory and office manager was responsible
for this item of the code. Per document review, factory management representation
and worker interview, all workers in the factory were Chinese. All workers had the
proper legal rights to work in this region. The youngest age was 19 years old. All of
them were recruited directly by the factory and no agency was involved in factory's
recruitment processes. No agency staff or foreign worker was used by the factory.

Evidence examined:

Hiring procedure

Personnel files and labor contracts
Worker handbook

Management and worker interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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1.A. Responsible recruitment and entitlement to work

Data points

Labour hire

Does the site use labour providers and/or
formal, temporary, seasonal or guest
worker programmes?

How do the labour providers recruit and
hire workers?

Where labour providers were used to
recruit, what was the highest number of
tiers identified in a workers recruitment
journey?

Are there any subcontracted workers
(excluding dispatched labour) on site?

Were all non-employee (e.g. agency or
subcontracted) workers included within
the scope of this audit for the purpose of
document review and (if onsite on date of
audit) interview?

Were sufficient documents for non-
employee (e.g. agency or other
subcontracted) workers available for
review?

Migrant workers

Do any workers migrate across
international borders to work at this site?

Percentage of workers that are migrant

Do any workers migrate from other
states, provinces or regions within the
country to work at this site?

List the sending states/provinces/regions

Workers are recruited, selected, and hired directly by our company

N/A - Recruitment providers not used

No

Not Applicable

Not Applicable

No

93%

Yes

Yunnan, Guizhou, Henan

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22
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Recruitment fees

Were you able to detect recruitment fees
and costs paid by workers during the
recruitment and employment process?

Were recruitment fees or costs identified
during worker interviews?

Not Applicable

No

No recruitment fees or costs was paid by all the employees in the factory.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22
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2. Freedom of association and right to collective bargaining are

respected

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

1) Policies & Procedures:

Grade: Robust

The facility had established formal policy to employees' right of forming, joining and
organizing trade unions upon their choice and to bargain collectively with the facility
and this policy can be adapted to the development of future. The facility did not
interfere with the establishment, functioning or administration of worker organization
or collective bargaining.

2) Resource

Grade: Robust

There was no collective bargaining agreement in the facility, workers' representatives

were freel?fl elected by all employees including the production workers fairly and
publicly. The TQA Director was assigned to be responsible for this section.

3) Communication & Training:

Grade: Robust

The facility had conducted abundant training including the topic of Freedom of
Association and the Right to Collective Bargaining for all employees. And many kinds
?f clommunication channels for workers to raise concerns are established in the
acility.

4) Monitoring:

Grade: Robust

The facility conducted regular meetings with worker representatives to discuss daily
affairs, and the meeting records were provided for review.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

* There were evidences of worker's committee at the site.

* The worker representatives were chosen by fellow workers.

* Worker interview confirmed that the members of the committee had been elected by
fellow workers, they understood the roles and responsibilities of worker
representatives fully, they felt free to communicate with the worker representatives
and thought they were equal to each other. No discrimination for the worker
representatives was noted.

Evidence examined:

* Minutes of the committee meeting

« Site policy on freedom of association
* Interview with workers

« Interview with worker representative
* Interview with manager

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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2. Freedom of association and right to collective bargaining are respected

Data points

Are trade unions allowed by law in the
national context?

Are there any registered trade unions in
the workplace?

Are they active?

Does the employer recognise the trade
union?

Are the worker representative bodies,
trade union or otherwise, accessible to all
workers, includin? more vulnerable
workers (such as female, migrant, agency,
and seasonal workers)?

Are the worker representatives freely
elected by the workforce as a whole?

Does union/worker committee
membership reflect the gender
composition of the workforce?

Does the membership reflect the
nationality composition of the workforce?

Has there been any industrial action (e.g.
strikes, unrest, or cases raised to forma
tribunals or labour courts) in the past two
years?

Yes

No

Not Applicable

Yes

Yes

Yes

Yes

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22
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3. Working conditions are safe and hygienic

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Some Improvements Recommended

1) Policies & Procedures:

Grade: Robust

The factory had established a policy and procedure on health and safety and this
policy can be adapted to the development of future.

2) Resource

Grade: Robust

The factory appointed the Admin Manager to take charge of the health and safety. EHS
committee was established in the factory.

3) Communication & Training:

Grade: Robust

The factory provided pre-work health and safety training to new employees, and
provided periodical health and safety training to both existing workers and
management such as medical emergency treatment, fire safety training, machine
operation training and etc. The factory also recorded the training results to ensure
that employees can understand the training content after each training.

4) Monitoring:

Grade: Some Improvements Recommended

Internal audit was conducted to monitor the implementation of procedures annuall
and hold management review after internal audit to ensure the effectiveness of audit.
However, the requirements of this section were not effectively implemented, as NC
was raised due to oversights or gaps in the monitoring systems.

Code area Workplace requirement Local law Finding
Audit company: Audit reference: Start Date: End Date:
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3. Working conditions are safe 3.A Ensure a safe working environment. Putin... 81 NC ZAF600905924
and hygienic 3.R Provide clean and secure toilets, wash ar... 82 NC ZAF600905925
3.N Maintain a log of all hazardous substance... 83 NC ZAF600905926
3.H Where identified as necessary to reducerr... 84 NC ZAF600905927
3.M Ensure all machinery is installed, mainta... 85 NC ZAF600905928
Systems and evidence examined to Current systems:

validate this code section

1.General Health and Safety management

- Mr. Qiu Manager was the Health & Safety Manager for the site.

- Potable water was freely available in all areas.

- Sufficient clean toilets segregated by gender were available at all times to workers.
- Ventilation, temperature and lighting were adequate for the production processes.
- Minutes of meetings showed regular meetings between the H&S committee
(workers) and the H&S manager, each point was acted on.

2. Fire Safety

- There were sufficient exits from each work area according to local law and these
were clearly marked.

- Evacuation diagrams were posted in all areas.

- Fire drills were organized and recorded every 6 months of production units. And the
latest fire drills were conducted on May 21, 2024 and Nov 11, 2024.

3. Electrical safety

- There was a competent electrician at the site and his training certificate was available

for review.

4. Chemical safety

- Workers handling chemicals confirmed that they had been trained on correct
handling procedures as well as what to do in an emergency.

5. Medical services

- There were first aid kits in each production areas and they were well stocked.

- There were 2 first aiders and the employees had been trained at a local hospital. The

first aiders were identified by ‘red cross’ armband.

Evidence examined:

- Health and safety policy

- Health and safety manual

- Health and safety committee minutes

- Training records and certificates

- Fire equipment maintenance records

- Fire drill records

- Government licenses

- Trained first aider register

- Accident reports

- Chemical list and MSDS for each chemical
- Potable water testing certificates

- Interviews with H&S manager

- Interviews with workers and H&S committee members

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22
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Findings: non-compliances

ZAF600905924 Due 2025-05-30

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve

3.A Ensure a safe working environment. Put in place adequate controls to prevent accidents and 30 days
injury (|ncIud|ng long-term injury) to health arising out of, associated with, or occurring in the

course of work Verification method
Desktop audit

Issue title
317 - No medical examinations or regular occupational health checks, including disease checks, of Area of non- compliance/non-
workers in hazardous situations (e.g. exposed to noise or dust) or working with hazardous conformance
substances (e.g. chemicals and pesticides)
Local law
Description Base code

HIZARI BRANEEERRESEENR: L, BENUFERHR TRERWRAE, Itwas
noted that the factory did not provided the occupational health checks to employees in
Worklshops who were in contact with hazardous materials such as noise, dust and chemicals
yearly

Corrective and preventative actions

BINT AR THREE IR AES, Itis recommended that mana&lement adopt practices and
controls to ensure that the regular occupational health checks should provide to employees
yearly.

Local law reference
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AR E N §|_ EEIEX’E' <<l§f“ WA RIE) BOBETY DAEAAGE, DEfTIRE IR ébﬂ%ﬁiﬂ JHEJ§
KMETENIEEIR, EASENMERESKRIEEITEERNIFIE. Legal Requirement: In accordance
with Article 35 Law of the People’s Republic of China on the Prevention and Treatment of
Occupational Diseases, for the laborers that are engaged in the operations contacting the harm
of occupational diseases, the employing work unit shall organize the occupational health
examination of the laborers before they take the posts, when they are at the posts and when they
leave the posts, the employing work unit shall inform the laborers of the examination results. The
employing work unit shall afford the expenses needed for the occupational health examination.
The employing work unit may not assign the laborers that haven't gone through the pre-post
occupational health examination to undertake the operations involving the harm of occupational
diseases; may not assign the laborers that have occupational contraindications to undertake the
operations that the% shall avoid; the laborers that are found to have the health injuries related to
their posts during the occupatlonal health examination shall be transferred from their former

osts and be settled appropriately; and the employing work unit may not cancel or terminate the

abor contacts signed with the laborers that haven't gone through the occupational health
examination before they leave their posts.

* PDF generated at 07:49 (UTC) on 30 Apr 2025. View this finding on the Sedex platform for live updates and closure details.
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ZAF600905925 Due 2025-06-29

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve
3.R Provide clean and secure toilets, wash areas, and worker changing facilities, with adequate 60 days
hygiene supplies separated by gender or with effective privacy. Ensure potable water is easily
accessible by workers and, where appropriate, clean storage facilities for food and personal Verification method
belongings.

ging Desktop audit
Issue title Area of non-compliance/non
327 - Storage of goods not in line with legal requirements (e.g. too high) conformance P
Description Local law

Base code

It was noted that the gap between partial stacks and walls in the warehouse was 0 meter, which
was less than the I%gal requirement of 0.5 meter. 1% R &I CEERD Y mir SERIIEEE 0K
» INFIETEO.5KAER

Corrective and preventative actions

BT IR G CEEEYRRSENEERSEEER, Itis recommended that management
adopt practices and controls to ensure that the width of gap between stacks and walls are in
accordance with the legal requirement.

Local law reference

RiE (EEMALTESEENMN) F18%: EFEEFVIRNIANEK, DREEF, SROMEARTEATI00FS
K, BREREBEANFUR, REBEERNF0.5XK, HR5R, FMNEERNF0.3K, FEZBENEE
AINF2K, Legal Requirement: In accordance with Article 18 of Rules for Storage Fire Prevention
Safety Management: The goods in storage should be classified for storage. The area occupied by
any single stack shall preferably not be greater than 100 square meters. Space shall be at least 1
meter between stacks; Space shall be at least 0.5 meter between stacks and the wall; Space shall
Ibe at least 0.3 meter between stacks and beams or posts. The width of main passages shall be at
east 2 meters.

Evidence

No gap between wall.|PG “

* PDF generated at 07:49 (UTC) on 30 Apr 2025. View this finding on the Sedex platform for live updates and closure details.
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Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve

3.N Maintain a log of all hazardous substances (e.g. chemicals and pesticides) on site. Ensure that 30 days
these are managfed appropriately at all times in line with safety instructions, including storage,

use and disposa Verification method

Desktop audit

Issue title
240 - No/inadequate safety measures/anti-explosion measures for chemicals (e.g. no anti-leaking Area of non-compliance/non-
system/secondary container/unbunded) conformance
Description Local law
Base code

It was noted that there was no anti-leakage facil\itx (e. .\secgndary container) for 5 barrels of _
gﬁluingﬂusgg in the moulding workshop. B#ZR &AM L &H AREEEIEANSERKIZ B SRS
/ZRB Ao

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that the anti-leakage
facility (e.g. secondary container) is used for chemicals. BT AFERNtEmEERE RIS/ Z
KRB aTo

Local law reference

In accordance with article 20 of Regulation for Safety of Hazardous Chemical, an entity producing
or storing hazardous chemicals shall, according to the category and dangerous properties of the
hazardous chemicals it produces or stores, set UF monitoring, controlling, ventilation, sun-proof,
temperature-controlled, fireproof, firefighting, blast-proof, pressure disc argin?, poison-proof,
neutralizing, moisture-proof, lightening-proof, static-proof, antisepsis, and anti-leakage safety
facilities or equipment, such as protection dams and segregated operations, etc. at the work
places, and maintain them on a routine basis according to the national standards, industrial
standards or relevant state provisions so as to guarantee the normal functionin% thereof. 1R1E (
el Fmae 2 EEEAG) H205 S, BECREFREBEM, WARERES. BENERTF R
EASSAIIOINE, ErRAPTQ BABRAOUS I, 5P, BN, DHOE. B, Pk, KA. BB, .
B5%. oA, Bhd. FRE. BhERER. BAIE. BhtRLURREIRREREIS TR EiE, BE, HER
%ég% TtPENEERE XMENRRIRN. REHITEEMLR. RF, RIER2IRM. REH
B o

Evidence

No secondary container.JPG “

* PDF generated at 07:49 (UTC) on 30 Apr 2025. View this finding on the Sedex platform for live updates and closure details.
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Code area
3 Working conditions are safe and hygienic

Workplace requirement

3.H Where identified as necessary to reduce residual risk, provide (without charge to workers) and
ensure the use of appropriate personal protective equipment (PPE).

Issue title

278 - Personal Protective Equipment (PPE) provided but incidents of workers not using PPE where
appropriate

Description

BRI AL EE28 R T ERIRE B ERMB T KMHSERFE (R8T —R) o Itwasnoted
that 2 employees in moulding workshop who handling gluing were not wearing rubber gloves
correctly(only wore one hand) which provided by factory during the work

Corrective and preventative actions

BT AR R TREKEN D ARBIFRAG, HEFRMITERME, Itis recommended that
management adopt practices and controls to ensure that necessary personal protective
equipments are provided to relevant employees and measures are taken to ensure that
employees use such personal protective equipment appropriately.

Local law reference

1RIE (PEARIMER LML) £455% EEE2E R UMM ARRBTSERIVERETL
ARSI IPEm, HIEE. BEMNLARZEBERMNME. #H. Legal Requirement: In
accordance with Article 45 of Law of the People’'s Republic of China on Production Safety, business
entities must provide their employees with labor protection products meeting the national or
industry standards, and supervise and educate their employees on wearing or using such
products in accordance with the rules of use.

Evidence

Rubber gloves wore “
incorrectly.JPG

Status
Open*

Time given to resolve
30 days

Verification method
Desktop audit

Area of non-compliance/non-
conformance

Local law
Base code

* PDF generated at 07:49 (UTC) on 30 Apr 2025. View this finding on the Sedex platform for live updates and closure details.

ZAF600905928 Due 2025-05-30

Code area Status
3 Working conditions are safe and hygienic Open*
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Workplace requirement
3.M Ensure all machinery is installed, maintained, and used in a safe manner.

Issue title

264 - Machines lack appropriate safety guards (e.g. eye or needle guards on sewing machines,
belt’hand guards on other machines)

Description

It was noted that 7 out of 60 sewing machines in sewing workshop did not fix needle guard. Bt%
AR IR ZEE7/60 884N E T&RHH.

Corrective and preventative actions

It is recommended that management adopt practices and controls to ensure that all sewing
machines are equipped with needle guards. 2 T AFE RN REH.

Local law reference

In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and
Hygiene, the exposed dangerous components or part of any transmission belts, rotational axis,
transmission chain, coupling, belt wheel, gear, flying wheels, chain wheels, electric saw and
others, which is within 2 meters height of the plane where the operator is operating such devices
shall be equipped with safety devices. 1R#E (£ ig& % E RE1HEM(GB5083-1999)) 56.1.6%
| LURE AN RBVRIEM BPIE LEOE &, NSRS REVFa o, Fil, fsanse. B,
B, . e, HERS. BIEFINBRGIMIAMG RGN, HuigEREMIPEE,

Evidence

No needle guard fixed.|PG “

Time given to resolve
30 days

Verification method
Desktop audit

Area of non-compliance/non-
conformance

Local law
Base code

* PDF generated at 07:49 (UTC) on 30 Apr 2025. View this finding on the Sedex platform for live updates and closure details.

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22

49


https://app.sedex.com/audit/ZAA600127270/file/d0aa59a4-427f-4bd7-838d-7cd9fa48be81?fileName=No needle guard fixed.JPG
https://app.sedex.com/audit/ZAA600127270/findings

SMETA®™

odex Members

3. Working conditions are safe and hygienic

Data points

Is someone within the company Yes, senior manager or business owner
responsible for health and safety?

Do workers operate high risk or heavy No
machinery or vehicles as part of their

jobs?

Do workers handle or have access to No

hazardous substances (e.g. chemicals or
pesticides)?

Who organises accommodation for Workers independently arrange their own accommodation
workers?
Who organises worker transportation Workers organise their own transport

between accommodation and worksite?

Who organises worker transportation Workers organise their own transport
while at work?

Do all structural additions (e.g. added Not Applicable
floors) have a valid permit/inspection
report as per local law?

No added floor was noted

Does the visual appearance of the No
building give you any immediate concerns
about the structural integrity of the

building?

Are there any cracks observed in the No
walls, floors, ceilings or other areas of the
facility, both internally or externally?

Does the site have a structural engineer Yes
evaluation?

Audit company: Audit reference: Start Date: End Date:
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4. Child labour shall not be used

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

1) Policies & Procedures:

Grade: Robust

Child labor forbidden and remedial policies were established in the factory and this
policy could be adapted to the development of future.

2) Resource

Grade: Robust

The TQA Director was designated to be responsible for implementation and the
management structure in the factory could be adapted to each stage of the factory's
development.

3) Communication & Training:

Grade: Robust

The factory provided related training to both employees and management annually,
and recorded the training results to ensure that employees can understand the
training content after each training.

4) Monitoring:

Grade: Robust

ID card was checked during hiring processes and internal audit was conducted to
monitor the implementation of procedures annually and hold management review
after internal audit to ensure the effectiveness of audit.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

. TheI facéory had policy that no worker under the age of 16 years old would be
employed.

* The factory had policy that the juvenile workers (if employed) could not work in
hazardous position or work at night.

* The factory had procedure to check age of workers at application including checking
ID’s.

« After joining, original ID's were returned and only copies were kept on file.

* Youngest worker was 19 years old.

Evidence examined:

- Hiring policy

- Personnel files of all workers

- Latest list of employees

- Interview with management and workers

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22
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4. Child labour shall not be used

Data points

Percentage of workers that are age 24 or
younger

Enter the legal age of employment

Enter the age of the youngest worker
identified

Enter the number of workers under local
legal minimum age

Enter the number of workers under 15
years old

Percentage of workers that are
apprentices, trainees or interns

Were there children present on the work
floor but not working at the time of audit?

Do children live at the accommodation
provided to workers?

3%

19

0.0%

No

Not Applicable

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22

53



SMETA™

Sedex Members | Trode Audit

5. Legal wages are paid

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Fundamental Improvements Required

1) Policies & Procedures:

Grade: Robust

Wage and benefits policies and procedures based on the legal requirements were

established in the factory. Clear and sufficient information was available in the policies

and procedures.

2) Resource

Grade: Robust

The TQA Director was designated to be responsible for implementation and the

management structure in the factory could be adapted to each stage of the factory's

development.

3) Communication & Training:

Grade: Robust

The factory provided related training to both employees and management annually,

and recorded the training results to ensure that employees can understand the

training content after each training.

4) Monitoring:

Grade: Fundamental Improvements Required

Internal audit was conducted in the factory as self-monitoring. Wage issue was an

important part of the internal audit. Through the cross-check between the onsite
rodgction records and the provided wage records, there were no inconsistencies
ound.

However, the requirements of this section were not effectively implemented, as

systemic NC was raised.

Code area Workplace requirement Local law Finding
5. Legal wages are paid 5.B Ensure that workers receive the insurance... 81 NC ZAF600905922
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current System

- The local legal minimum wage was RMB 2010 per month or 11.55 per hour effective
from Jan 1, 2024.

- All workers' wages were calculated at hourly rate. All sampled workers were paid at
least RMB 16.1 per hour in regular working time according to the wage records.

- The financial office was well organised; there was a good controlled set of processes
which were understood by all employees.

- All workers were provided with written and understandable information about their
employment conditions in respect to wages before they entered employment and
about thg particulars of their wages for the pay period concerned each time when they
were paid.

- Benepfits of paid, annual leave were given to all workers and child-bearing was given
to appropriate workers.

- All workers were paid on or before 30th of each month by bank and each worker was
given a pay slip and signed for their wages.

- Wages have been recorded according to documents checked.

Evidence examined

- Worker interview

- Wages and benefits policy

- Local legal minimum wage documents

- Payroll records from Mar 2024 to Feb 2025
- Leave records

- Labour contracts

- Resignation records

-social insurance records

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Findings: non-compliances

ZAF600905922 Due 2025-06-29

Code area Status

5 Legal wages are paid Open*

Workplace requirement Time given to resolve
5.B Ensure that workers receive the insurances and benefits (including leave entitlements) they 60 days

are legally or contractually entitled to.
Verification method

Issue title Follow up audit

423 - Compulsory insurance (e.g. social insurance, accident insurance etc.) not paid - systemic

. Area of non-compliance/non-
Description conformance

It was noted that the factory's social insurance coverage was insufficient. According to the social ~ Local law
insurance payment receipt provided by factory management, it was noted that only 38 out of 92 p_co (oqe
employees were provided with unemployment, Eensmn medical, maternlty and accident
insurance in Mar 2025. BB KM T WS RRBEE N, RE[ HIRHN202563 8 SRS
BIESTIN XA38/REBGTHRM TR, FE. Efr. EFNILHRR,

Corrective and preventative actions

BINTI AR TRMEFREEENTSEREHN. Itis recommended that factory management adopt
practices and controls to ensure that employees receive all of their statutory welfare entitlements.

Local law reference

BiE (REAREMEZE) F73%. HFohET "F7§|J1aﬁ2"F, [ ii"xﬁiﬂ%ﬂﬁﬁﬁ (TLBIK; (=

VB, fh; (SR TTRFHEE R, s (IR (MEB. SHERTE, LERKIZSAEE
)”.50 BENEZ T S(RA BN 1=1¢F%D$T/§EE,£1$\ &ﬂﬂm j:ub%acfvfE’J?inﬁlhﬁ,lé;fﬁkﬁj‘ﬂgﬁi'z
fF, 1RIE (PEARIMEHRRIE) $33%, RINIESMIGRI, BAABRHHITHRIEE
, T AHATHIRIGEE, Legal Requirement: In ‘accordance with Article 73 of the Labor Law of
the People’s Republic of China, employees shall, in accordance with the law, be entitled to social
insurance benefits under the followmg circumstances: (1) retirements; (2) |IIness or injury; (3)
disability caused by work-related injury or occupational disease; (4) unemployment; and (5)
maternity. The survivors of the insured laborers shall be entitled to subsidies for survivors in
accordance with the law. The conditions and standards for laborers to enjoy social insurance
benefits shall be stipulated by laws, rules and regulations. The social insurance amount that
laborers and entitled to, must be tlmely paid in full amount.

i

Evidence

Social insurance.|PG “

Audit company: Audit reference: Start Date: End Date:
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* PDF generated at 07:49 (UTC) on 30 Apr 2025. View this finding on the Sedex platform for live updates and closure details.
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5. Legal wages are paid

Data points

What is the basic wage paid to workers?

Does the site use digital payment
methods (i.e. money paid directly into a
bank account) to pay workers?

How much as a percentage of their pay
does a worker receive as 'payment-in-
kind' benefits?

Worker renumeration

Which benefits are provided to permanent
or full-time workers that are not provided

to temporary or part-time workers?

Summary information

Is legal wage/legally recognised CBAs
data available for any of these options?

Is actual wage data available on site for
any of these options?

Maximum legal working hours

Actual required working hours

The legal minimum wage
Wages meet a living wage

Wages are based on job skills and experience

Only digital payments

None

Not applicable

Monthly

Monthly

Max hours per day
Max hours per week

Max hours per month

Required hours per day
Required hours per week

Required hours per month

8.0
40.0

Non applicable

8.0
40.0

Non applicable

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

End Date:
2025-04-22

Start Date:
2025-04-21
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Maximum legal overtime hours

Actual overtime hours

Minimum legal wage

Actual minimum wage

Minimum legal overtime wage

Actual minimum overtime wage

Wage analysis
Number of workers' records checked

Provide the date and details of the
records

Max hours per day

Max hours per week

Max hours per month

Max hours per day

Max hours per week

Max hours per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day
Actual per week

Actual per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day
Actual per week

Actual per month

30

3.0
Non applicable

36.0

2.0
14.0

46.0

11.55
Non applicable
Non applicable

2010.0

16.1
Non applicable
Non applicable

2800.0

Non applicable
Non applicable
Non applicable

Non applicable

24.15
Non applicable
Non applicable

Non applicable

10 samples from Jul 2024
10 samples from Oct 2024
10 samples from current payment month Feb 2025

Audit company:
BUREAU VERITAS CPS - ASIA

Start Date:
2025-04-21

Audit reference:
ZAA600127270

End Date:
2025-04-22
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Are there different legal minimum/ legally
recognised CBAs wage grades?

For the lowest paid workers, are wages
paid for standard/contracted hours
(excluding overtime) below or above the
legal minimum/ legally recognised CBAs?

Indicate the breakdown of workforce per
earnings

Are there any bonus schemes used?

Were accurate records shown at the first
request?

Were any inconsistencies found?

Above legal minimum

All workers of workforce earning over minimum wage, at least RMB 16.1 per hour

No

Yes

No

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22
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5.A. Living wages are paid

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current System

- The local legal minimum wage was RMB 2010 per month or 11.55 per hour effective
from Jan 1, 2024.

- All workers’ wages were calculated at hourly rate. All sampled workers were paid at
least RMB 16.1 per hour for regular working time according to the wage records.
Overtime wages were calculated by 150%, 200% of the wages when overtime arranged
on working days and rest days.

-The breakdown of the wage of all the employees in factory included regular wage,
overtime wage, holiday wage, position allowance, full time allowance, etc

-The living Walge consideration in the factory met ILO's Principles for living wage
estimhation. All necessary elements were included. And there is an annual review
mechanism.

Evidence examined

- Worker interview

- Wages and benefits policy

- Local legal minimum wage documents

- Payroll records from Mar 2024 to Feb 2025
- Leave records

- Labour contracts

- Resignation records

- Attendance records

- Living wage report.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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6. Working hours are not excessive

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Fundamental Improvements Required

1) Policies & Procedures:

Grade: Robust

Working hour policies and procedures based on the legal requirements were
established in the factory. Clear and sufficient information was available in the policies
and procedure.

2) Resource

Grade: Robust

The TQA Director was designated to be responsible for implementation and the
management structure in the factory could be adapted to each stage of the factory's
development.

3) Communication & Training:

Grade: Robust

The factory provided related training to both employees and management annually,
and recorded the training results to ensure that employees can understand the
training content after each training.

4) Monitoring:

Grade: Fundamental Improvements Required

Internal audit was conducted in the factory as self-monitoring. Working hour issue was
an important part of the internal audit. Through the cross-check between the onsite
production records and the provided working hour records, there were no
inconsistencies found.

However, the requirements of this section were not effectively implemented, as
systemic NC was raised.

Code area Workplace requirement Local law Finding
6. Working hours are not 6.F Ensure that where overtime is used, it is... 81 NC ZAF600905923
excessive o

Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current System

- Through employees’ interview, overtime is voluntary.

- The factory provided working hour records from Mar 2024 to Feb 2025.

-The facility adopted biometrical attendance recording system to record employees’
working hours.

- Based on the 30 sampled employees’ attendance records provided by factory, it was
noted that the maximum of overtime hours were 2 hours a regular day, 8 hours a rest
day and 46 hours a month. The maximum working hours were 54 hours per week. The
longest consecutive working day were 6 days.

Evidence examined

- Employee interview

- Management interview

- Local and national laws

- Factory policy on working hours

- Time cards

- Computerized time logging system

- Sample pay slips with recorded hours all workers interviewed
- Workers contracts

- Quality and production records to cross check hours

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Findings: non-compliances

ZAF600905923 Due 2025-06-29

Code area Status

6 Working hours are not excessive Open*

Workplace requirement Time given to resolve
6.F Ensure that where overtime is used, it is in order to manage changes in demand or in 60 days

exceptional circumstances and not used to replace regular employment.
Verification method

Issue title Follow up audit

480 - Overtime is not used responsibly (i.e. extent, frequency and level of hours worked by

individual workers and/or whole workforce are excessive) Area of non-compliance/non-
conformance

Description Local law

Base on local requirement, it was noted that 30 out of 30 sample population emplo¥ees worked in  poca code
excess of the statutory overtime hour limits. A review of 30 sample population employees’ time
records (10 samples from Jul 2024, 10 samples from Oct 2024, 10 samples from current paid
month Feb 2025) yielded the following: - 10 out of 10 sample population employees worked in
excess of 36 overtime hours per month (i.e. 46 hours) in Jul 2024,- 10 out of 10 sample population
employees worked in excess of 36 overtime hours per month (i.e. 46 hours) in Oct 2024, - 10 out
of 10 sample population employees worked in excess of 36 overtime hours per month (i.e. 46
hours) in Feb 2025, which was not in compliance with the legal requirement HRIBZRZER, M A
RMNTIHCR, B\ZIRIG T EREE TIAEME, BRI SieEi TS RPIHEY
30MEAS(E R M2024 7 B3HEX104S, M2024F1083HEX101, ML A #£2025F2H#E107), &
IMHAF30E R T EBL 7 AEE, BEA. -10/108 BT 722024497 HB9NLEET 8] /946/)\BY, -
107104 53 T7E20244F 10 A BY/NEEET (a1 9 46/1\BY, -10/104 B2 T1E20255:2 5 BYNNEERT [E] 9 46/1\BY, B
S A MV E R EEEEE 36/ YA EREME

Corrective and preventative actions

BT MR IR ERT &858 ER, Recommended Corrective Action: It is recommended
that factory management adopt practices and controls to ensure that employee overtime hours
do not exceed the statutory limits.

Local law reference

RiE (REARSHMEG ML) F41%: BABUBRTEFZEERE, 25 TIMGHEDEGH LGE
KI(EE, —REAAMSED—\N,; FFHRREFELERTERER, ERESHESRRREFMS
TEKIENEERASFELT=/N, BR8AFREEIE =17V, Legal Requirement: In
accordance with Article 41 of the Labor Law of the PRC, after consultation with the trade union
and employees, the empIoKer may extend Workin? hours due to its production or business needs,
but the extended working hours shall not ?eneral y exceed one hour a day; in special
circumstances that require an extension of working hours, the extended working hours shall not
exceed 3 hgurs a day and 36 hours a month on condition that the health of employees is
guaranteed.

Evidence

Audit company: Audit reference: Start Date: End Date:
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6. Working hours are not excessive

Data points

Is the sample size the same as in the Yes
wages section?

Normal day overtime premium as a 150%
percentage of standard wages

If the site pays an overtime premium of No less than 125% overtime premium was noted. Normal overtime premium was
less than 125% and this is allowed under ~ 150%, weekend overtime premium was 200%
local law, are there other considerations?

Excluding overtime, what are the regular  40.0
working hours per week for workers at
this site?

Including overtime, what is the average 54.0
number of working hours per week for
full-time workers at this site?

In the sample, what was the maximum 54.0
number of hours worked in a single week,
including overtime, for any worker at this

site?

Maximum number of days worked 6
without a day off in sample

Audit company: Audit reference: Start Date: End Date:
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7. No discrimination is practiced

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

1) Policies & Procedures:

Grade: Robust

The factory established policy on anti-discrimination per local law's requirement. The
policy indicated that all workers had equal ri?ht on wage and benefits, overtime,
promotion, and resignation, the factory would not ask unreasonable requirement
during recruiting process, female workers would not be discriminated no matter they
were married or not, they would be paid the same as male workers in the same
position.

2) Resource

Grade: Robust

The TQA Director was designated to be responsible for implementation and the
management structure in the factory could be adapted to each stage of the factory's
development.

3) Communication & Training:

Grade: Robust

The factory provided related training to both employees and management annually,
and recorded the training results to ensure that employees can understand the
training content after each training.

4) Monitoring:

Grade: Robust

Internal audit was conducted to monitor the imcialementation of procedures annuall
and hold management review after internal audit to ensure the effectiveness of audit.
According to workers' interview, document review and onsite observation, no
discrimination case was observed.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

* No worker was required to do the examination of the hepatitis B virus and HIV.

* Anti-discrimination procedure on hiring, compensation, promotion and access to
training was available during the audit.

* Gender divisions did not exist in the factory; both female and male workers were
distributed in all types of work.

* There was an internal grievance process; all of the interviewees were aware of the
grievance channels in case they encountered any discrimination cases.

* There was no evidence of sexual harassment.

Evidence examined:

- The hiring and termination procedure, leave application records and employee
handbook.

- Payrolls

- Attendance records

- Termination records

- Training records

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22
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7. No discrimination is practiced

Data points

Percentage of women workers in skilled 0%
or technical roles (e.g. where specific
qualifications are needed, such as
engineer/laboratory analyst)?

Representation of women in managerial 0%
roles (ratio of women workers to women
managers)

Representation of women in supervisory 0%
roles (ratio of women workers to women
supervisors)

Three most common nationalities in Chinese
managerial and supervisory roles

Audit company: Audit reference: Start Date: End Date:
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8. Regular employment is provided

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

1) Policies & Procedures:
Grade: Robust

The policy and procedure on regular employment were in place. The hiring procedures

indicated the employees’ legal rights such as wages and benefits, working hours,
occupational health and safety etc.

2) Resource

Grade: Robust

The TQA Director was designated to be responsible for implementation and the
management structure in the factory could be adapted to each stage of the factory's
development.

3) Communication & Training:

Grade: Robust

The factory provided related training to both employees and management annually,
and recorded the training results to ensure that employees can understand the
training content after each training.

4) Monitoring:

Grade: Robust

Internal audit was conducted to monitor the implementation of procedures annuall

and hold management review after internal audit to ensure the effectiveness of audit.

The factory signed labor contracts or retirement reemployment agreements with all
workers and also provided one copy to all workers.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 70
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Systems and evidence examined to
validate this code section

Current systems:

All workers (local and migrant) were permanent workers and were recruited by the
factory directly.

The site had proper systems in place to manage the temporary workers in compliance
with the code of local labour law.

All workers had received signed labour contracts.

Evidence examined:
The hirinc?].and termination practises
i

Personal files
Payroll records were provided for review.
Contracts
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 71
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8. Regular employment is provided
Data points

Percentage of workers that are 100.0%
permanently or temporarily employed

Percentage of workers that have been 0.0%
engaged via irregular, sub-contracted or
non-employment models of labour, rather

than permanent or temporary contracts

of employment

Percentage of workers employed as 0.0%
apprentices, trainees or interns

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22
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8.A. Sub-contracting and homeworkers are used responsibly

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

1) Policies & Procedures:

Grade: Robust

The factory had established homeworker and subcontractor management policies and
the policies could be adapted to the development of future.

2) Resource

Grade: Robust

The TQA Director was designated to be responsible for implementation and the
management structure in the factory could be adapted to each stage of the factory's
development. Factory management knew the definition of subcontractor and
homeworker.

3) Communication & Training:

Grade: Robust

The factory provided related training to both employees and management annually,
and recorded the training results to ensure that employees can understand the
training content after each training.

4) Monitoring:

Grade: Robust

Internal audit and audits for suppliers were conducted to monitor the implementation
of procedures annually and hold management review with auditee factories after
audits to ensure the effectiveness of audits. Per onsite observation and documents
review, all processes and final products were finished in the factory. No subcontractor
or homeworker was used by the factory.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 73
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Systems and evidence examined to
validate this code section

Current systems:

- The factory had policies on homeworking and sub-contracting control.
- No homeworking was used by factory.

- No process was subcontracted outside

Evidence examined:

Document Review (homeworking and sub-contracting control policy, factory
regulations, product in and out records)

Factory Tour

Management and worker interviews

ID Check and the factory provided the social responsibility internal audit record of the
outgoing factory.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22 74
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8.A. Sub-contracting and homeworkers are used responsibly

Data points

Are homeworkers employed directly or
engaged through an agent?

Gender disaggregated data available

Number of homeworkers used

Number of workers

What processes are carried out by
homeworker?

Are full records of homeworkers available
at the site?

Does the supplier buy products or
services from suppliers that use
homeworkers?

Sub-contracting

Are there any concerns about unrecorded
work or undeclared sub-contracting on
site, giving considerations to the workers'
capacity?

Are any sub-contractors used?

Not applicable

Men Women

No

No home worker and supply chains used

No

No subcontractor was used.

No

Other

Total

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600127270

Start Date:
2025-04-21

End Date:
2025-04-22
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9. No harsh or inhumane treatment is allowed

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems
Robust Management Systems

Robust Management Systems

Robust Management Systems

The audit factory developed and maintained the related policies to ensure No Harsh or
Inhumane treatment allowed met all Workplace Requirements in this code area. The
Policy makes reference to the Anti-abuse and Anti-harassment Procedures, which
outlines the key mechanisms of the anti-abuse and anti-harassment practices
identification. The related practices were prohibited, and the related disciplinary
measures were determined, which was compliance with the legal requirements.

The Manager was assigned to be responsible for implementing procedures. Factory
had assigned a person to monitor the effectiveness of procedures to meet policy and
Workplace Requirements. There is a clear procedure for updating documentation
according to changing requirements or situations.

Training in the factory was governed by a training procedure which was the specific
responsibility of the EHS Manager. Training on Anti-abuse and Anti-harassment was
mandatory for all employees. And the training courses had associated assessment to
ensure that emFonees understand the content. Employees were provided with
trainim_? annually and relevant training records were kept. And all interviewees had the
general awareness of the related policies and procedures.

Responsibilities for monitoring the implementation of Anti-abuse and Anti-harassment
were defined by the Anti-abuse and Anti-harassment Procedures. The procedure
required that the related person conducts the periodic inspection. The factory
conducted the internal audit and management review every year. Factory had
assigned a person to monitor the effectiveness of procedures to meet policy and
Workplace Requirements. Any misapplication of procedures, or other related
deficiencies were identified, the factory management team would immediately look for
the solution and identify the proper deadline.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

* As per document review, mana?ement had established a disciplinary procedure for

workers' misbehaviour which included oral warning, written warning and finally

termination. The site had developed a training program for all employees on the

procegure. Worker interview confirmed that workers were aware of the disciplinary
rocedure.

E)As per management interview, document review and workers interview, there was a

policy on Harsh and Inhumane Treatment.

* There was an internal process for %rievance which is the suggestion box, where

workers can report any grievances (harassment, bullying, discrimination etc.); any

received complaint will be handled by management without any reprisal for the

worker in question.

Evidence examined:

The relevant policy on disciplinary, prevention of harassment and abuse
Internal grievance procedure documentation.

Training records

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22
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9. No harsh or inhumane treatment is allowed

Data points

Is there a formal process for workers to
report concerns, complaints, or problems
(‘'grievance mechanism')?

What type of grievance mechanism(s) are
available?

Yes, there is a formal grievance process
The grievance process is available to all workers

Hotline was used for employees to report violation to labor bureau. Suggestion box
was provided to employees to raise concern to management within the factory.

Number of grievances raised in thelast 12 0

months

Number of grievances resolved in the last
12 months

0

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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10.A. Environment 2-Pillar

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

1) Policies & Procedures:

Grade: Robust

The factory had established the environment management procedure and provided
the significant environmental impact list of the site and its processes. The policy and
procedure on emergency processing procedures including emergency accident
processing procedure were also in place.

2) Resource

Grade: Robust

The Admin Manager was designated to be responsible for implementation and the
management structure in the factory could be adapted to each stage of the factory's
development.

3) Communication & Training:

Grade: Robust

The factory provided related training to both employees and management annually,
and recorded the training results to ensure that employees can understand the
training content after each training.

4) Monitoring:

Grade: Robust

Internal audit was conducted to monitor the implementation of procedures annuall

and hold management review after internal audit to ensure the effectiveness of audit.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 79
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Systems and evidence examined to
validate this code section

Current systems:

- The wastes were disposed appropriately.

- The factory management was aware of the environmental standards/code
requirements and had a system in place to monitor their performance against these.

- The factory established the environment policy and procedures, which were
communicated with their suppliers.

- The factory worked out the report form of environmental impacts of the construction
of the facility, the approval document, and the inspection and acceptance report of
completed environmental protection facilities.

Evidence examined:
Document and policy review (Environment policy, environmental documents, etc.)
Management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22 80
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10.A. Environment 2-Pillar

Data points

Has the site received an official notice,
fine or prosecution for any non-
compliances with environmental
legislation, regulation, consent or permits
(within the last three years)?

Does the site have any valid
environmental or energy management
certificates?

Are there any other sustainability
certifications present (e.g. Forest
Stewardship Council (FSC), Marine
Stewardship Council (MSC)?

Has the site implemented or made plans
to implement an¥ adaptive measures to
protect workers from the impact of
climate change?

No

No environmental or energy management certificates provided

No

Yes

The factory had a continuous improvement plan for reducing environmental aspects.
The factory had an annual reduction target for natural resources use and discharge.

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22 81
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10.B. Environment 4-Pillar

Summary of findings

Code area Workplace requirement Local law Finding

Systems and evidence examined to
validate this code section

No findings

Current systems:

- The annual monitoring report for waste air, wastewater and boundary noise showed
the pollutant discharging was compliance with environmental law.

- The factory management was aware of the environmental standards/code
requirements and had a s¥stem in place to monitor their performance against these.
- The factory established the environment policy and procedures, which were
communicated with their suppliers.

- The factory had the continuous improvement plan for improve their environmental
performance. The factory recorded and reviewed the use and discharge of natural
resources.

Evidence examined:

- Environmental policy

- The legal environmental permits

- Annual monitoring report for waste air, noise and water
- Training records on environment

- Waste disposed records

- Records of the use and discharge of natural resources

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22
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10.B. Environment 4-Pillar

Data points

Has the site conducted a risk assessment
on the environmental impact of the site,
including implementation of controls to
reduce identified risks?

What additional specific environmental
policies does the site capture?

Is there a system for managing client’s
requirements and legislation in the
destination countries regarding
environmental and chemical issues?

Does the site have reduction targets in
place to manage climate related risks?

Does the site have reduction targets in
place for environmental aspects (e.qg.
water consumption and discharge, waste,
energy and green-house gas emissions:
(Scope 1, 2 & 3))?

Has the site checked that any sub-
contracting agencies or business partners
operating on the premises have the
appropriate permits and licences and are
conducting business in line with
environmental expectations of the facility?

Usage/discharge analysis

Yes

Packaging optimization

Sustainable material sourcing

Responsible use and management of water
Circular economy and resource efficiency
Biodiversity and eco system impact management

Yes

The factory established environment policy and procedures, which were in compliance
with clients' requirements and local legal requirements. And the policy and procedures
were implemented during daily work.

None

Yes

Water and energy consumption: the site has set the reduction target by 5% per
production unit in the following 3 years.

Yes

The factory had established the environment policy and procedures, which was
communicated with their suppliers. And the factory had checked the appropriate
permits and licenses of all business partners.

Last full calendar year (2024) Previous full calendar year (2023)
Total electricity consumption from non- 350,332 302,971
renewable sources (kWh)
Total electricity consumption from Data not available Data not available
renewable sources (kWh)
Sources of renewable energy used Data not available Data not available
Audit company: Audit reference: Start Date: End Date:
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Types of renewable energy used

Total natural gas consumption (kWh)

Usage of other purchased fuels

Has the site completed any carbon
footprint analysis?

Water sources

Does the site use mercury or mercury
compounds?

Water volume used (m3)

Water discharged

Water volume discharged (m3)

Water volume recycled (m3)

Total waste produced (mt)

Total hazardous waste produced (mt)

Waste to recycling (mt)

Waste to landfill (mt)

Waste to other (mt)

Data not available

Data not available

Data not available

No

Local water authority

No

2,030

City pipe network

1,832

Data not available

12

0.5

12

Data not available

Data not available

Data not available

Data not available

Data not available

No

Local water authority

No

1,865

City pipe network

1,622

Data not available

11

0.2

11

Data not available

Data not available

Total product produced (mt) 320,000 300,000
Audit company: Audit reference: Start Date: End Date:
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10.C. Business ethics

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

Summary of findings

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

1) Policies & Procedures:

Grade: Robust

The factory established the documented Business Ethics policy concerning bribery,
corruption, or unethical Business Practice, which was clearly communicated to all
relevant parties, including their suppliers. And this policy could be adapted to the
development of future.

2) Resource

Grade: Robust

The Office Manager was designated to be responsible for implementation and the
management structure in the factory could be adapted to each stage of the factory's
development.

3) Communication & Training:

Grade: Robust

The factory provided related training to both employees and management annually,
and recorded the training results to ensure that employees can understand the
training content after each training.

4) Monitoring:

Grade: Robust

Internal audit was conducted to monitor the implementation of procedures annuall

and hold management review after internal audit to ensure the effectiveness of audit.

Code area Workplace requirement Local law Finding
No findings
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

Current systems:

- Factory’'s management knew the applicable laws, their end client's Business Ethics
standards/code requirements. A system was in place to monitor their performance
against the integrity issues.

- The factory established the documented Business Ethics policy concerning bribery,
corruption, or unethical Business Practice, which was clearly communicated to all
relevant parties, including their suppliers.

- If ethical issues were found, they would be investigated and resolved.

- Relevant training was provided to employees, whose job roles carried a higher level
of risk in the area of ethical Business Practice.

Evidence examined:

- Policy and procedures on business ethics
- Training records on business ethics

- Handling records for raised ethical issues
- Management and employee Interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21 2025-04-22
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10.C. Business ethics

Data points

Has the site received an official notice, No
fine or prosecution for any non-

compliances with business ethics

legislation, regulation, consent or permits
(within the last three years)?

Provide any certified anti-bribery No certified anti-bribery Management Systems onsite.
management systems for the site

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 87



SMETA®

Sedex Members Ethical Trode Audit

Attachments

Time recording machineJPG (4 ToiletPG ' Warehouse.JPG &

First aid kit.JPG @ Gluing workshop.]PG 7 Fire hydrant PG & Moulding workshop.|PG “

=T

Fire alarm.JPG ' Suggestion box.JPG 4" Factory name.]PG ' Safety exit sign.JPG 4

s Xt

Fire extinquishers.JPG 4 Factory Gate.JPG 4 Factory building.JPG 4 Factory address.JPG “

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 88


https://app.sedex.com/audit/ZAA600127270/file/f2b40818-4b7e-4691-bcde-ccc0fab3da6a?fileName=Time recording machine.JPG
https://app.sedex.com/audit/ZAA600127270/file/4fd3bcbd-a8ca-4f9c-8f49-e0afd642b8e5?fileName=Toilet.JPG
https://app.sedex.com/audit/ZAA600127270/file/c37a135e-124d-4cab-b796-8e1da50f71ca?fileName=Warehouse.JPG
https://app.sedex.com/audit/ZAA600127270/file/e84d76fd-9bed-482e-8880-50d6714b2a56?fileName=Sewing workshop.JPG
https://app.sedex.com/audit/ZAA600127270/file/eb8fd5f2-6fba-4dba-b87b-0c4264e5ab38?fileName=First aid kit.JPG
https://app.sedex.com/audit/ZAA600127270/file/95aa2997-b0b1-4c00-a951-1dd920439a11?fileName=Gluing workshop.JPG
https://app.sedex.com/audit/ZAA600127270/file/67a51110-fe00-4d2e-bdf1-711610b78a37?fileName=Fire hydrant.JPG
https://app.sedex.com/audit/ZAA600127270/file/60004697-570c-4397-85b0-84feac031301?fileName=Moulding  workshop.JPG
https://app.sedex.com/audit/ZAA600127270/file/c23d43bd-7c6e-4790-a703-27d366000409?fileName=Fire alarm.JPG
https://app.sedex.com/audit/ZAA600127270/file/4c24da25-960c-45d9-8579-3e2eb0485f3c?fileName=Suggestion box.JPG
https://app.sedex.com/audit/ZAA600127270/file/1c44b8b9-91d1-4029-8844-96de245fda86?fileName=Factory name.JPG
https://app.sedex.com/audit/ZAA600127270/file/59782947-2969-4cde-8726-06353d48af95?fileName=Safety exit sign.JPG
https://app.sedex.com/audit/ZAA600127270/file/fa3e6eb9-265b-4413-a276-06dc7eeec923?fileName=Fire extinguishers.JPG
https://app.sedex.com/audit/ZAA600127270/file/a361969e-5d1c-4dbc-9221-a8e76d6bf50a?fileName=Factory Gate.JPG
https://app.sedex.com/audit/ZAA600127270/file/02ab7a57-1040-4533-9970-0a49282bb7ae?fileName=Factory building.JPG
https://app.sedex.com/audit/ZAA600127270/file/416990e5-a4f1-4065-9376-2d0e4993015f?fileName=Factory address.JPG

SMETA"

Sedex Members Ethical Trode Audit

[

emergency light.JPG ' Eye-washing.JPG 4 Cutting workshop.JPG 7' Drinking water.JPG “

10250971734 Smeta Wenzh [

ou Hul Feng Shoes
Assembly&packin (K4 echnology Co Ltd 21-
worEsEoé.!Eg 272 _Apr 28%5 Carp.pdf

N

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600127270 2025-04-21 2025-04-22 89


https://app.sedex.com/audit/ZAA600127270/file/4e03ab28-517d-4768-b606-c0185f065ac9?fileName=emergency light.JPG
https://app.sedex.com/audit/ZAA600127270/file/611da327-5c49-4e85-8346-944a9374c80c?fileName=Eye-washing.JPG
https://app.sedex.com/audit/ZAA600127270/file/b43a3b54-03a0-4452-aaaf-cf56c0ea93b2?fileName=Cutting  workshop.JPG
https://app.sedex.com/audit/ZAA600127270/file/ba8cfd21-46cb-4e4c-83c3-1a3dd109b9e3?fileName=Drinking water.JPG
https://app.sedex.com/audit/ZAA600127270/file/a12ce092-99fd-40f6-b292-96061ca40d02?fileName=Assembly&packing workshop.JPG
https://app.sedex.com/audit/ZAA600127270/file/a12ce092-99fd-40f6-b292-96061ca40d02?fileName=Assembly&packing workshop.JPG
https://app.sedex.com/audit/ZAA600127270/file/b6170829-d4e1-4de7-8a34-8fe2221c0922?fileName=10250971734_Smeta_Wenzhou Hui Feng Shoes Technology Co Ltd_21-22_Apr_2025_Carp.pdf
https://app.sedex.com/audit/ZAA600127270/file/b6170829-d4e1-4de7-8a34-8fe2221c0922?fileName=10250971734_Smeta_Wenzhou Hui Feng Shoes Technology Co Ltd_21-22_Apr_2025_Carp.pdf
https://app.sedex.com/audit/ZAA600127270/file/b6170829-d4e1-4de7-8a34-8fe2221c0922?fileName=10250971734_Smeta_Wenzhou Hui Feng Shoes Technology Co Ltd_21-22_Apr_2025_Carp.pdf
https://app.sedex.com/audit/ZAA600127270/file/b6170829-d4e1-4de7-8a34-8fe2221c0922?fileName=10250971734_Smeta_Wenzhou Hui Feng Shoes Technology Co Ltd_21-22_Apr_2025_Carp.pdf

SMETA®

Sedex Members Ethical Trade Audit

SedeR

For more information visit https://www.sedex.com

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600127270 2025-04-21  2025-04-22

90



		helpdesk@sedex.com
	2025-04-30T07:49:59+0000
	UK
	Sedex
	Signed by Sedex Information Exchange Limited




